
Work Interests are described in the following  
categories (compatible with Holland's Model) by  
people who tend to succeed in this career: 
 Social – You are a "helper". You like being around 

people and helping them with problems.  
       Socializing is fun for you.  
 Artistic—You are a “creator”. You enjoy things 

like art, music and books, and express your feel-
ings easily. You don’t like rigid rules and structure. 

 
Work Values are aspects of work that are  
satisfying to you. The following work values are  
generally associated with this career. 
 Achievement – It's very important to you that your 

work allows you to use your best abilities. You want 
to see the results of your work and get a feeling of 
accomplishment.  

 Independence—It’s  very important to you that 
your work allows you to make decisions on your 
own. You want to try out your own ideas and work 
with little supervision. 

 Recognition—It’ very important to you that your 
work satisfies your need for prestige and leader-
ship opportunities, as well as opportunities for ad-
vancement. 

 Working Conditions—It’s very important to you 
that your work satisfies your needs in areas like 
salary, job security and your working style prefer-
ences, such as working alone, staying busy all the 
time or having variety in your work tasks. 

 Relationships – It's very important to you that you 
have friendly co-workers. You would like to be of 
service to others without compromising your sense 
of right and wrong. 

Aptitudes reflect a person's ability to acquire skills and 
knowledge. The following aptitudes are  
important for success in the career:  
 General Learning Ability  
 Verbal Aptitude 

Basic Skills:   
 Reading Comprehension 
 Active Listening 
 Writing 
 Speaking 
 Critical Thinking 
 Active Learning 
 Learning Strategies 
 Monitoring 
 
Transferable (applicable in other careers): 
 Analyzing social science data 
 Counseling and advising people 
 Evaluating student work 
 Interviewing people to obtain information 
 Planning and giving information and help 
 Preparing case reports 
 Providing social services 
 Working as a member of an education team 
 
Workplace Skills: 
Medium level 
 Coordination 
 Service Orientation 
 Social Perceptiveness 
 
Additional skills for this occupation may be found at 
http://www.iowaworkforcedevelopment.gov/career-
exploration-resources Source: https://secure.ihaveaplaniowa.gov/ 

SKILLS YOU NEED 

IS THIS FOR YOU? 

WHAT THEY DO 
Counsels individuals and provides group educational 
and vocational guidance services. Belongs to the Ed-
ucation and Training cluster and Professional Support 
Services pathway. 

Occupational Profile 

Education & Career Counselors 



(Where are Education & Career Counselors Employed?) 
Educational Services 

Social Assistance 

Many States require school counselors to hold a State school counseling certification and to have completed at least 
some graduate course work; most require the completion of a master's degree. Some States require school counse-
lors to be licensed, which generally requires continuing education credits. Some States require public school coun-
selors to have both counseling and teaching certificates and to have had some teaching experience. Source: 
http://www.iowaworkforcedevelopment.gov/occupational-projections-0 and https://secure.ihaveaplaniowa.gov/  

PRIMARY INDUSTRY SECTORS 

ADDITIONAL SOURCES: 

NATIONAL CAREER READINESS CERTIFICATE (NCRC) 

EDUCATION & TRAINING 

ESTIMATED & PROJECTED EMPLOYMENT 

2015 WAGE & SALARY ($) 

Source: http://www.iowaworkforcedevelopment.gov/occupational-projections-0 

This ACT-developed credential demonstrates achievement and a certain level of workplace employability skills. 
The greater the score, the greater the skill level (Bronze = 3, Silver = 4, Gold = 5, Platinum = 6).  
Source: http://www.act.org/workkeys/analysis/occup.html 

Occupational Title

2012 
Estimated 

Employment

2022 
Projected 

Employment

2012-22 
Employment 

Change

Annual 
Growth 

Rate (%)

Total 
Annual 

Openings

Total, All Occupations 1,758,205 1,955,480 197,275 1.1 61,665

Community & Social Service Occupations 25,495 30,165 4,670 1.8 1,050

Education, Guidance, School, & Vocational Counselors 2,585 2,880 295 1.1 85

Education Work Experience Job Training
Master's Degree None None

Skill Median Skill Level
Applied Mathematics 3
Locating Information 4
Reading for Information 4

Occupational Title
Average 

Wage
Average 

Salary
Entry 
Wage

Entry 
Salary

Experienced 
Wage

Experienced 
Salary

Total, All Occupations 19.77 41,122 9.55 19,858 24.88 51,755
Community & Social Service Occupations 19.62 40,811 11.44 23,792 23.71 49,320
Educational, Guidance, School, & Vocational Counselors 23.80 49,511 16.35 34,001 27.53 57,266
Source: http://www.iowaworkforcedevelopment.gov/occupational-projections-0 

Source: http://www.iowaworkforcedevelopment.gov/occupational-projections-0 
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