IS THIS FOR YOU?

Work Interests are described in the following categories
(compatible with Holland's Model) by people who tend to
succeed in this career:

Occupational Profile

Interpreters
and
Translators

WHAT THEY DO

Interprets oral or sign language, or translates writ-
ten text from one language into another. Belongs to
the Business, Management and Administration clus-

Artistic— You are an "creator". You enjoy things like art,
music, and books, and express your feelings easily. You
don’t like rigid rules and structure.

Social - You are a "helper". You like being around peo-
ple and helping them with problems. Socializing is fun for
you.

Work Values are aspects of work that are satisfying to you.
The following work values are generally associated with this
career.

Recognition - It's very important to you that your work
satisfies your need for prestige and leadership opportuni-
ties, as well as opportunities for advancement.
Relationships—It’s very important to you that you have
friendly co-workers. You would like to be of service to
others without compromising your sense of right and
wrong.

Working Conditions - It's very important to you that your
work satisfies your needs in areas like salary, job security
and your working style preferences, such as working
alone, staying busy all the time or having variety in your
work tasks.

Aptitudes reflect a person's ability to acquire skills and
knowledge. The following aptitudes are important for success
in the career:

General Learning Ability
Verbal Aptitude
Clerical

Source: https://secure.ihaveaplaniowa.gov/
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SKILLS YOU NEED

Basic Skills:

e Reading Comprehension

e Active Listening

e Writing S
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Transferable Skills

(applicable in other careers):

High level

e Preparing and organizing verbal records
e Writing ideas

Workplace Skills:

Medium level

Complex Problem Solving
Coordination

Instructing

Judgment and Decision Making
Service Orientation

Social Perceptiveness

Time Management

Additional skills for this occupation may be found at
http://www.iowaworkforcedevelopment.gov/career




ESTIMATED & PROJECTED EMPLOYMENT

2012 2022 2012-22 Annual Total
Estimated Projected Employment Growth Annual
Occupational Title Employment Employment Change Rate (%) Openings
Total, All Occupations 1,758,205 1,955,480 197,275 1.1 61,665
Arts, Design, Entertainment, Sports, & Media Occupations 26,560 29,770 3,210 1.2 970
Interpreters & Translators 520 115 250 4.8 30
Source: http://www.iowaworkforcedevelopment.gov/occupational-projections-0
2015 WAGE & SALARY ($)
Average Average Entry Entry Experienced Experienced
Occupational Title Wage Salary Wage Salary Wage Salary
Total, All Occupations 19.77 41,122 9.58 19,858 24.88 51,755
Arts, Design, Entertainment, Sports, & Media Occupations 18.07 37,591 8.90 18,507 22.66 47,133
Interpreters & Translators 16.75 34,850 11.28 23,470 19.49 40,540
Source: http://www.iowaworkforcedevelopment.gov/occupational-projections-0
EDUCATION & TRAINING
Education Work Experience Job Training
Bachelor's Degree None None

The educational backgrounds of interpreters and translators vary, but it is essential that they be fluent in English
and at least one other language. Beyond high school, people interested in becoming an interpreter or translator
have many educational options. Although a bachelor's degree is often required for jobs, majoring in a language is
not always necessary. An educational background in a particular field of study can provide a natural area of
subject-matter expertise. However, interpreters and translators generally need specialized training on how to do
the work. Formal programs in interpreting and translating are available at colleges and universities nationwide and
through nonuniversity training programs, conferences, and courses. Many people who work as conference
interpreters or in more technical areas - such as localization, engineering, or finance - have a master's degree.
Those working in the community as court or medical interpreters or translators are more likely to complete

job-specific training programs. Source: http://www.iowaworkforcedevelopment.gov/occupational-projections-0 and https://
secure.ihaveaplaniowa.gov/

NATIONAL CAREER READINESS CERTIFICATE (NCRC)

Skill Median Skill Level
Applied Mathematics n.a.
Locating Information n.a.
Reading for Information n.a.

This ACT-developed credential demonstrates achievement and a certain level of workplace employability skills.

The greater the score, the greater the skill level (Bronze = 3, Silver = 4, Gold = 5, Platinum = 6).
Source: http://www.act.org/workkeys/analysis/occup.html

PRIMARY INDUSTRY SECTORS

VA = - (Where are Interpreters & Translators Employed?)
\XORKFORCE Education
Self Employed

Source: http://www.iowaworkforcedevelopment.gov/occupational-projections-0
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